
National Association of Benefits and Insurance Professionals 
Northern Nevada Chapter

Board of Directors Meeting Minutes
September 2nd, 2025 11:01 AM - 12:15 PM
4600 Kietzke Lane, Building G-160, Reno, NV
Via Zoom – Meeting ID = us02web.zoom.us/j/84698950624

Attendance Report:  Aliana Rushing, Joy Gardner, Gina Espinal-Aguerre, Don Goldmann, Merre Gregory, Chanté Padilla, Breeze Yerves, Mary Lou Urrutia

Virtual Attendance: Dave Sherrill, Georgana Cepeda, Jay Eldridge, Ross Pendergraft, Julie Ann Evans, George, Beach, Ashley Kapostins

Absent: Molly Moreno, Adrienne Saintil, Merre Gregory and Doug Boulton

Guests:  none

1. Meeting called to order by President Aliana Rushing at 11:01 AM.

2. Roll Call of attendees was taken by sight for those attending in person and on Zoom by Secretary, Chanté Padilla. Quorum confirmed. Connectivity confirmed. 

3. Review of the August 2025 board minutes by Secretary, Chanté Padilla.

a. A motion to approve the board minutes was made by Joy Gardner and seconded by Julie Ann Evans. Unanimously approved. 

4. President’s report by Aliana Rushing. Written report submitted and entered into the addendum with brief discussion.

a. Brief discussion indicating Anthem will no longer provide the State of NV monthly free CE credit.

i. Aliana mentions if anyone wishes to host CE class to connect with Julie Ann Evans. 

ii. Aliana sets the goal of the N. Nevada chapter hosting 5 CE classes.

1. Donald Goldmann commits to host CE. 

2. Aliana Rushing commits to host CE.

3. Jay Eldrigdge commits to host CE.

4. Dan Huffily commits to host CE.
b. Brief update on Region 8 trip indicating Pat Burns wants to put together a committee with speakers who live in Region 8, to rely less on national speakers but the importance of more local speakers. Also flying from within the Region would be useful. 

i. All chapters of Region 8 will have a calendar of events. 

ii. Region 8 speakers would be rated probably using google docs.

c. Brief discussion about who has not registered for the Gala. Verifying if all who’ve committed have registered. 

5. Secretary report by Chanté Padilla. 

a. With the approval of the last board meeting minutes, the leadership minutes and the strategic planning minutes, there was nothing else to report.

b. Chante reminds the board to upload reports to Google Docs.

6. VP of Finance’s report by Joy Gardner. Financial statements submitted and added into the addendum. BOD had brief discussions.

a. Motion to approve July Financial reports made by Julie Ann Evans and seconded by Don Goldmann. Unanimously approved.  

b. Motion to approve August Financial report made by Aliana Rushing seconded by Julie Ann Evans. Unanimously approved. 

c. Past due accounts: Prominence past due since 2020. 

d. QuickBooks and Umqua are now connecting. However there has been another name change. Joy as administrator will be able to continue to navigate this change.

7. Committee Reports

a. Vice President’s report by Georgana Capeda. Written report submitted and entered into the addendum with brief discussion.

i. We are up to date and in good order, very little to be done for 2026 EXPO.

ii. Next meeting will be after the GALA.

iii. Will send out flyer for EXPO for final approval.

iv. Next meeting will be October 11th for EXPO

b. Director of Program’s report by Aliana Rushing. Written report submitted and entered into the addendum with brief discussion.

i. 45 registered for GALA

ii. The President and the Master of Ceremonies need to connect to finalize decisions.

iii. REGION 8 meeting discussion ideas:

1. Recouping programs for large events to connect people together.

2. Many Regions are struggling on hosing monthly meetings.

3. Suggested spreading out meetings, and events in lieu of monthly meetings.

4. Many Chapters in Region 8 that have switched to quarterly meetings are more successful with higher attendance rates.

5. Suggested 3 large events per year due to October meetings typically having low attendance for luncheons

iv. The president mentioned HOT TOPICS and shared ideas to consider to go “dark” during AEP for 2026.

1. Don Goldmann suggested the need to verify with the Chair of Awards on whether or not this would negatively impact our chances for awards. Can this affect points for awards? 

2. Ross has indicated the maximum min # of monthly meeting for awards is 12 however the update has not been released for 2026 award critics for Pacesetter.

a. 10 points per meeting per month

v. Don suggests other types of meetings that could be held during the busy months in lieu of canceling the meetings.

vi. Don suggests not lowering ourselves as other chapters may be accustomed to.


vii. Joy mentions the training and work put into this chapter in support of keeping things as is and keeping the value and quality of our chapter to high standards. We really do a lot. The experience this chapter holds has high value.

viii. Aliana discusses a need for an events planning chair. Future board members may want to consider assisting the events planning chair. It may be good to delegate more responsibility. Example: Food, Dates, Contract and negotiations, floor planning etc. 

1. Breezy expresses desire to hold the event planning chair as this is something she’s done prior and is right up her alley.

ix. A brief discussion was held on the potential to combine Board of Directors meetings with NABIP luncheons beginning in 2026.

x. First combined meeting is scheduled for January 14th, 2026. However, this will likely be changed. 

xi. The monthly board meeting will also need to be adjusted.

xii. A brief discussion was held on the idea of making the NABIP March luncheon a Group Panel format. 

xiii. It was noted that panelist approval requests will need to be submitted by January, at least 60 days in advance. 

xiv. The Board expressed interest in leveraging newly appointed Employer Benefits Chair Breeze’s expertise in connecting with groups and event planning.

xv. Brief discussion on which group carriers would be ideal to invite to participate on the group panel.

1. BOD suggested United Health Care, Anthem, Prominence and HomeTown Health

xvi. A brief discussion was held without resolution about making the April luncheon a membership appreciation event. 

xvii. There will be no May luncheon due to having the Expo that month.

xviii. Brief discussion instructing Merre Gregory to start planning to head a CE approved class on AHIP training.

c. VP of Professional Development’s report by Julie Ann Evans - written report and entered into these minutes. 

i. Chapter Leadership Training:

1. Joined the NABIP Leadership Training session offered virtually on August 28, 2025

ii. NABIP SN - August Monthly Luncheon:

1. NABIP SNs August 12th luncheon was a CE approved event, having Calvin Bagley, Nuvo Health, present the same CE class he did for NABIP NN at our Expo on May 21st 

2. There was a total of 29 CEs processed on August 13th

3. There is a $1.25 fee per CE completion, so we should see an invoice from Sircon for $36.25

4. As NABIP NN already covered the $40.00 filing fee, the total cost to be billed to NABIP SN is $36.25 and this was communicated to NABIP SN, as well as to Joy Gardner, VP of Finance for NABIP NN

iii. NABIP NN - August Monthly Luncheon:

1. This was a CE approved event, presented by Paul Roberts, Word & Brown, on August 13th, the title being “Sizzling Hot Group Compliance Topics 2025”

2. There was a total of 22 CEs processed on August 13th

3. There is a $1.25 fee per CE completion, so we should see an invoice from Sircon for $27.50

4. The total CE cost is $67.50 ($40.00 filing fee, plus $27.50 completion fee)

iv. NABIP NV - August CE Class:

1. The August 15th CE class was managed through NABIP NNs Sircon account.

2. There was a total of 16 CEs processed on August 15th

3. There is a $1.25 fee per CE completion, so we should see an invoice from Sircon for $20.00

4. The total CE cost is $60.00 ($40.00 filing fee, plus $20.00 completion fee)

v. NABIP NV - October CE Class:

1. This CE class is being managed through NABIP NNs Sircon account. The course title is “The Silver Tsunami” - An Overview of Long-Term Care Insurance, presented by Don Quante, Simplicity Asset Based LTC

2. The course material was submitted on August 25th

3. There is a $40.00 filing fee, so we should see an invoice from Sircon for $40.00

vi. NABIP NV - Monthly Professional Development Meeting:

1. Typically, on the 4th Friday of each month there is a virtual meeting held for those who are involved with planning luncheons, events, CE classes, etc. for both local chapters and the state chapter

2. The next meeting will be held on September 26th at 2:00 PM, and all are welcome to attend the meeting

d. Vice President of Media and Communication’s report by Donald Goldmann - Written report submitted and entered into these minutes.

i. The August newsletter was well received, and the addition of the new President’s Column was mentioned by a number of the members at the August luncheon.

ii. While the goal is to have the draft of the newsletter each month to Ashley at Kapsher, at least by the next to last week of the next month’s issue, it was agreed not to work on that calendar deadline this month in order to delay submission of the draft until after pictures from the Gala can be included.  It is expected that the September draft will be completed by Monday, September 8th.

iii. I would like to have a short discussion about whether the annual budget can afford to purchase a broker’s list to also send the newsletter to non-members as well as covering the cost of distribution.

iv. Aliana mentions Photo Booth contact verified photo booth pics will be available for the newsletter also. 
e. Vice President of Membership’s report by Gina Aguerre.  Written report submitted and entered into these minutes.

i. We are at 102 members.

ii. This month we will work on calling members that have quit this last year. 
iii. On August 12th I attended (via zoom) the National Membership Chair Training, as we prepare for the year to come.
iv. One thing that stood out are the Social Media blitzes chapters host (hmmm maybe we can do one) and a popular recruitment one was to hold a March Maddess Membership Call-a-thon – The board reaches out to all non-members in the area and try and recruit, I like it!
f. Vice President of Awards’ report by Ross Pendergraft. Written report submitted and entered into these minutes.

i. We are still waiting for all the new 2026 NABIP Awards to be posted on the website.
ii. Our last Facebook post was August 14, 2023. Also, not seeing anything posted recently on X or LinkedIn.  We need to develop a plan to post on these social media sites.

iii. Reminding everyone to complete their NABIP Leadership Training. This will help with your position.  Be sure to sign-in before watching the video: https://videos.nabip.org/ 

iv. The New Member Orientation will continue every 4th Thursday at 9:00am PST on Zoom. Need to make sure we keep blasting this out in our newsletter each month

1. Zoom meeting ID 826 3420 3381, Passcode “Membership”

2. http://welcometonabip.org

g. Vice President of Legislative Affairs’ report by Mary Lou Urrutia. Written report submitted and entered into the addendum.

h. Medicare Chair’s and VP of Medicare Chair’s report by Merre Gregory Lou and Doug Boulton. Written report submitted and entered into the addendum.

i. Employer Benefits Chair’s report by Breeze Yerves. No report, brief discussion.

i. Brief discussion of hope to send out surveys to group contacts verifying what they are hoping to hear in the Carrier Group Panel in March. The surveys would ask, “What would they view as beneficial and what questions do you want carriers to ask?”

ii. Aliana asks Dave if he can create a survey for Breeze to send out.

iii. Ashley verifies this is possible and they will connect. 

iv. Brief discussion that this would be good to send to the Nevada Health Link panel also.

j. LPRT Chair’s report by Joy Gardner. No report.

k. Incoming DEIB Chair’s report by Adrienne Saintil. No report, absent. 

l. Incoming NABIP Foundation chair’s report by George Beach. No report brief discussion.

i. George indicates he will be working with Amanda Burton who is on the Foundation Board.

ii. Julie Ann Evans offers additional assistance as she also is on the board.

iii. Aliana mentions Pat Burns is also on the board and has offered our chapter assistance. 

m. Incoming Director of NABIP PAC’s report by Jay Eldrige. Written report submitted and entered into addendum.

i. Brief Discussion that he completed leadership training. 

n. Immediate Past President’s report by Molly Moreno. No report, absent. BOD has a brief discussion. 

i. Brief Discussion as Molly has not been a member since May 31st, 2025. 

1. Don suggests that we need to verify bi laws. 

2. Aliana asks Gina to connect with Molly about past due membership fees as she has a seat on the committee currently.

3. Gina will reach out to Rosi Gonzalez with Aetna in regards to Christmas party sponsorship. 

8. A motion was by Don Goldman and seconded by Mary Lou Urrutia. to accept all reports in toto. Unanimously approved. 
			
9. Old Business - None

10. New Business - None

11. A motion to adjourn meeting by Julie Anne Evans, seconded by Mary Lou Urrutia. Unanimously approved.

12. President Aliana Rushing adjourned the meeting at 12:15 pm. 

13.  Submitted by Chanté Padilla NABIP NN Secretary.
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Next Monthly Board Meeting: October 7th, 2025, 11:00 AM - 12:30 PM. 4600 Kietzke Lane, Building G 16, Reno, NV.









Addendum 

Report from the President - Aliana Rushing
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Treasurer’s Report from VP of Finance - Joy Gardner
Pg 1 of 1
NABIP-NORTHERN NEVADA Treasurer’s Report
 Month end 8/31/2025

Partnerships 2025:  All Paid
Diamond-$8,500 Anthem
Gold-$4,000 Hometown Health, United Healthcare 
Silver-$2,500 Aetna, Word & Brown 
Bronze- 

Umpqua Bank Balance:  8/31/25
Checking   $71,339.39
Savings $ 200.40
See attached bank statement

Budget vs Actual:  Attached

[bookmark: _heading=h.g96ivo15brpr]Luncheon:  8/13/2025  
[bookmark: _heading=h.re64gmrqwy07]Attendance:  30 (14 attendees, 13 Ambassadors, 1 speaker, 2 Sponsors)
No Shows:  3 ( 1  Ambassadors, 2 Member)
Walk Ins:  0
Income:  $631.00 +  $490 (Ambassadors) + $525 (Sponsors) = $1,646.00
Cost: $1,188.95
Raffle Income:  $260.00

Additional Information:

All Annual Partnerships have been paid.

Prominence Health Plans owe us $375 from 2020.  I verified we have not received the funds and requested payment.  Have not received it as of 8/31/25.

Both the Checking and Savings accounts balance.  

I now have QuickBooks and Umpqua Bank talking to each other.  Umpqua Bank’s name has changed to Columbia Bank.  I will probably need to make some adjustments to the coordination between the new bank and QuickBooks.  The name changed today September 1, 2025, so I will work on that next week.  

Atlantis was not paid for the luncheon in August because I never got an invoice.  I requested it today when I discovered they had not been paid.

Respectfully submitted:   

Joy K Gardner

Umpqua July 2025 Statement 
Pg 1 of 3
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Umpqua July 2025 Statement 
Pg 2 of 3
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Reconciliation of Check and Savings Accounts
PG 1 of 1
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NABIP NN Budget vs Actual January 2025- August 2025 Profit and Loss 
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NABIP NN Profit and Loss by Month. January 2025- August 2025 
Pg 1 of 2
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Report from the VP - Georgana Cepeda
PG 1 of 2


National Association of Benefits and Insurance Professionals
Northern Nevada Chapter – Board of Directors Meeting

2026 EXPO REPORT
Expo Date: April 29, 2026
Theme: Country
Theme/Slogans:
· Saddlin Up for Success
Proposed Speaker Line-Up:
[bookmark: _heading=h.7pwrvt5v6xvm]Principal Owner of Medicare Answers Now, and Chalen Jackson, Compliance Officer at McNerney Management Group. RE:  Medicare Initiatives   (Julieann to contact him)
David C. Smith has been an active member of NABIP for 20 years, serving in leadership positions at the local, state, and national levels. During that time, he has invested heavily in improving professional development and our association's ability to deliver the best to its members. In his work life, David is Senior Vice President of eBen, a regional benefits consulting firm and agency, working with over 100 coworkers and associates to change the relationship with our clients by raising their expectations and building lasting partnerships.  (Julieann to see if he is available and hot topics)
Master of Ceremony:    
Notes/text messages (Per Merre)
Yes, she is available. $3000, covers everything. That would include one night at the Atlantis, I’m sure there is someone we can talk to get a good price for one night. Also includes her flight and all day MC. I would be willing to sponsor her and pay for her plane ticket. Let me know if I can do anything to help you. 
Hey Merre. Does this include her doing a keynote session? Could you find out what her cost is for keynote only? 
We had an idea at the last meeting about having Paul Roberts MC the whole event which seemed really fun but we weren’t able to bounce the idea off you yet.

Report from the VP - Georgana Cepeda
PG 1 of 1
Yes, the cost includes her whole day. She will start the meeting with something to tie our event together, then MC thru the day, do something interesting/funny for Lunch as well as cocktail hour, wrapping up the day. The cost without her MCi-ng would be $2500, so I don’t think it would. make since to not have her do it all. However, she and Paul could work together to MC and bounce off of each other?
Please look at Merre’s videos she has sent on MC and help decide.  
Aliana to do list:
Getting Panel together
Vendor Hall
Break Room
Misc.
Table Decor
Raffles/Games
Best Cowboy Outfits
Order wipes for Lunch Menu (BBQ)
Meetings resume after Gala
Thank you,

Georgana Cepeda
VP, NABIP Northern Nevada Chapter


 


Report from the Director of Programs - Aliana Rushing
PG 1 of 1
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Report from the Vice President of Legislative Affairs - Mary Lou Urrutia  
PG 1 of 7
ACA Marketplace Rule Litigation: Temporary Stay 
Last week, a federal district court in Maryland issued a temporary nationwide stay blocking key parts of the Trump administration's new marketplace rule that were scheduled for implementation on August 25. 
The stayed provisions include the $5 premium surcharge, stricter requirements for verifying eligibility during special enrollment periods, additional income verification measures, the mandate to file and reconcile taxes, the policy on unpaid premiums, and revisions to the de minimis range used in actuarial value calculations. Two aspects of the rule remain in effect for now: the methodology for calculating the premium adjustment percentage and an automatic 60-day extension for resolving data-matching issues. 
NABIP is closely monitoring these developments and is providing members with related education on the impact of this rule and the One Big Beautiful Bill Act on consumers and agents ahead of this year's Open Enrollment Period. 
House Lawmakers Introduce Bipartisan BENES 2.0 Act Ahead of Social Security's 90th Anniversary to Protect Seniors from Medicare Penalties 
August 14, 2025 
Press Release 
Washington, D.C. -Today, Representatives Gus Bilirakis (R-FL), Raul Ruiz M.D. (D-CA), Dwight Evans (D- PA), and Brad Schneider (D-IL) announced the introduction of the BENES 2.0 Act, aimed at protecting Americans approaching Medicare eligibility from costly and confusing enrollment penalties. The bill's rollout occurs at the same time as the 90th anniversary of Social Security, reinforcing the lawmakers' commitment to improving access and understanding for critical retirement-era benefits. Complex Medicare enrollment rules and insufficient notification are causing tens of thousands of older adults and individuals with disabilities to face lifetime fines, gaps in coverage, and unexpected health care costs. With fewer individuals automatically enrolled in Medicare-and approximately 10,000 Baby Boomers aging into eligibility every day-many are required to navigate active enrollment. Missing the initial window can result in permanent penalties. In 2020, about 776,000 Medicare beneficiaries were paying a Late Enrollment Penalty, which averaged nearly a 27% increase in their monthly premium. The BENES 2.0 Act directs the federal government to include critical Medicare eligibility and enrollment information in Social Security statements sent to individuals as they near Medicare eligibility-typically between ages 60 and 65-giving advanced notice and reducing confusion. This measure fills a longstanding gap in outreach and education. 
"I've heard from many constituents who were confused by their Medicare options and ended up paying significant penalties due to simple misunderstandings about how the program works. We addressed some of those challenges with the original BENES Act, which is now law. BENES 2 builds on that progress by ensuring every American receives a clear, written explanation of their eligibility before they have to choose a plan. This will empower seniors to make better-informed decisions about their health care. I'm 


Report from the Vice President of Legislative Affairs - Mary Lou Urrutia 
PG 2 of 7

proud to be part of this bipartisan effort to simplify Medicare and make it more accessible and user- friendly for older Americans," said Congressman Bilirakis. 
"Too many hardworking Americans are blindsided by lifetime Medicare penalties because they didn't know when or how to enroll. The BENES 2.0 Act is a commonsense, bipartisan fix that empowers people with advance information, helping protect their health and their finances," said Congressman Ruiz. "As we honor Social Security's 90th anniversary, let's recommit to strengthening-not complicating- pathways to health coverage." 
"Medicare is an earned benefit, and we should make sure it's easier for people who qualify to enroll in that earned benefit! I'm proud to co-lead this bipartisan bill that could help hundreds of thousands of Americans to avoid costly penalties and receive crucial health care." - Congressman Dwight Evans 
"Our Medicare system exists to ensure our seniors have access to quality, affordable health care, but for too many older Americans the enrollment process can be a source of stress, confusion, and even lifelong financial penalties. The BENES Act - which I coauthored and is now law - made commonsense updates to improve education, fix the fragmented enrollment periods, and make sure fewer seniors fall through the cracks. I am proud to again join my colleagues in introducing BENES 2.0 to proactively provide seniors with better information about enrollment as they near Medicare eligibility." - Congressman Schneider 
The bill is backed by over 85 national and state organizations, including AARP, AFL-CIO, Medicare Rights Center, BlueCross BlueShield Association, Better Medicare Alliance, CVS Health, and The Arc of the United States.  A district court in Texas has ruled against the Department of Health and Human Services, deciding to vacate several provisions imposed last year impacting how Medicare Advantage (MA) plans market products. 
The Centers for Medicare & Medicaid Services (CMS) finalized a rule in April 2024 that fixed broker and agent compensation and raised the pay cap for new enrollments. It also eliminated certain contracts between MA plans and third-party marketing organizations as well as volume-based bonuses. 
A judge paused enforcement of the provisions last summer. Yesterday (PDF), the court said the rule exceeded statutory authority and violated the Administrative Procedures Act, siding with Americans for Beneficiary Choice and broker groups to vacate the provisions. 
However, the court did uphold a provision requiring banning third-party marketing firms from distributing personal beneficiary data-such as names, addresses and phone numbers-to other marketing organizations without consent. 
This provision was supported by Sen. Ron Wyden, citing investigations by the Senate Finance 
Committee. 
The CMS regulates compensation MA plans can pay agents, brokers and third-party marketing firms. Under the Biden administration, the agency tried capping payments to third-party firms. Industry 



Report from the Vice President of Legislative Affairs - Mary Lou Urrutia 
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stakeholders later told the feds its changes could cause agents and brokers to leave their field. 
RELATED 
Court pauses CMS broker compensation rule for Medicare Advantage plans 
In the decision, the judge cited the overturning of the Chevron deference doctrine, a consequential Supreme Court decision last summer that limits the power of federal agencies to interpret and enforce regulations. In this situation, the CMS can only regulate how compensation is used, not "engage in ratemaking," the judge determined. 
"The decision gives some level of certainty to the broker community as to how it can structure operations and upstream and downstream arrangements moving forward," said Helaine Fingold, a regulatory 
attorney at Epstein Becker Green, in a statement to Fierce Healthcare. "CMS will be issuing its 2027 MA- PD proposed rule in the next several months and may again propose changes to how they regulate administrative payments." 
The final rule also had implications for health equity, quality bonus payments, supplemental benefits and biosimilars. 
Independent BROKERS TIME Act of 2025 to Protect Seniors' Access to Licensed Insurance Professionals 
(Washington, D.C.) - The National Association of Benefits and Insurance Professionals (NABIP) applauds Senators Mike Rounds (R-SD) and Catherine Cortez Masto (D-NV) for introducing the Independent Broker Relief and Oversight of Knowingly Egregious and Repetitive Sales Tactics in Medicare Enrollment Act of 2025, or the Independent BROKERS TIME Act of 2025 (S. 2625). 
This bipartisan bill directs the secretary of Health and Human Services (HHS) to issue rules updating the regulation of independent agents, brokers, and third-party marketing organizations (TPMOs) under Medicare Parts C and D. It addresses urgent concerns facing seniors and the licensed professionals who serve them, including: 
Clarifying the definition of TPMOs to ensure independent agents and brokers are properly distinguished from large, unregulated marketing entities such as offshore call centers and private equity-financed lead generators. 
Establishing stronger oversight of predatory call centers, including creating monetary rewards for whistleblowers who provide information on fraudulent or misleading Medicare marketing scams. 
• Creating a standardized registration process for independent agents and brokers across carriers to reduce redundant and inconsistent compliance requirements. 
Nullifying the 48-hour waiting period requirement for independent agents and brokers, which has unnecessarily delayed seniors' ability to meet with a trusted professional to review Medicare options. 
· 
Directing the inspector general of HHS to review and report on predatory call centers and their harmful impact on Medicare beneficiaries. 
i 
Report from the Vice President of Legislative Affairs - Mary Lou Urrutia 
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Small Group 
Small group has seen an increase in costs, in medical and pharmacy trends and in premiums. 
Key legislative and regulatory updates 
Timely claim processing (AB 52): Legislation passed during the 2025 session has set new, stricter 
deadlines for insurers to process and pay claims. The new rules require insurers to process 
electronic claims within 21 days and paper claims within 30 days. 
Essential health benefits (EHB) input: In February 2025, the Division of Insurance sought public input 
on potential revisions to Nevada's EHB plan, which sets the required coverage for small group and 
individual plans. 
Small group plan changes: A court case finalized in April 2024 rescinded eligibility for certain 
Association Health Plans, specifically for sole proprietors and businesses consisting of a single 
married couple. 
Public employee benefits 
Premium increases: In April 2024, the Public Employees' Benefits Program (PEBP) approved 
significant rate hikes for state employees and retirees to cover rising medical and pharmacy costs. 
To mitigate a portion of the increase, the board voted to use a reserve fund. 
Financial trends: PEBP officials noted high increases in medical and pharmacy claim costs in 
presentations made in early 2025. Medical claims were projected to trend higher than in the previous 
year. 
HRA cap: Effective May 30, 2025, a cap of $8,000 was enforced on Health Reimbursement 
Arrangement (HRA) balances for PEBP participants. 
Below is the average increase this year for small group plans in our area put out by Hometown Health at their 
Broker Summit at Edgewood. 
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Hometown Health Rates 
Small Group 
Product 
Average Rate Change 
Rates 
HMO 
6.5% 
HMO - Rating Areas 2 & 3 
EPO 
12.2% 
PPO 
10.2% 
EPO - Rating Areas 1, 2, 3, & 4 
(except White Pine & Elko) 
PPO - Rating Areas 1, 2, 3, & 4 
(except White Pine & Elko) 
Competitive Landscape - Increase by Carrier 
Carrier 
Product 
Average Increase 
Anthem 
HMO 
21.74% 
Anthem 
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PPO 
21.48% 
Prominence 
HMO 
12.94% 
Prominence 
PPO 
17.66% 
United 
PPO 
10.3% 
[image: ]
Report from the Vice President of Legislative Affairs - Mary Lou Urrutia
PG 7 of 7
[image: ]



Report from the Medicare Chair- Merre Gregory 
Pg 1 of 4
[image: ]




Report from the Medicare Chair- Merre Gregory 
Pg 2 of 4
[image: ]




Report from the Medicare Chair- Merre Gregory 
Pg 3 of 4
[image: ]




Report from the Medicare Chair- Merre Gregory 
Pg 4 of 4
[image: ]



































Report from the Director of NABIP Pac - Jay Eldridge
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Presidents Report:

-NV State needs assistance in planning CE credits for the 2026 calendar year. Would like to see
if any BOD members can commit to a month and doing a CE for Julie Ann.

-Region 8 went well. The attendance was very small, maybe 50 people. The morning
presentations were ok, one was about leadership and the other was about advancements in the
medical industry, which didn't feel totally relevant to what we do. The two breakout sessions |
attended were for Presidents and Professional Development/Programs. Both were very heated
in discussions, concerns about lack of support from national, and communication concerns
between Region 8 and the local chapters. There were some resolutions. For one, there is now a
comittee for Region 8 that will be specifically to put a speakers bureau together for speakers
within the region, including star systems on their communications, speaking abilities, etc. | am
on the committee, along with Heidi Sterner, Pat Burns, and the new Region 8 Professional
Development whose name was Manni.
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Total ACH and Electronic Payments/Subtractions. s
ACH and Electronic Deposits/Aditions.
Date  Description Additons
0806 ACH Cret Ntinal Ass6237 Juna Dues Ms*nahu Moiny D Uss Dt Daposit\ 15100
0806 ACH Cret Merchan Banked Dapost 406208203857 20250605 500
0808 ACH Crat Morchan Banked Dapost 496206203857 20250608 500
0812 ACH Cret Merchan Banked Dapost 496208203887 20250812 10300
0813 ACH Crat Merchan Banked Dapost 496208203887 20250813 300
0814 ACH Crat Merchan Banked Dapost 496208203887 20250814 B000
0815 ACH Cret Morchan Banked Dapost 496208203887 20250815 s000

MEMBER FDIC  EQUAL HOUSIG LENOER & $8A PREFERRED LENDER
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Date  Descrption Additons
0521 ACH Cra Merchant Banked Depost 406206203687 20250821 114500
0822 ACH Crat Morchan Banked Dapost 496208203857 20250822 s000
0827 ACH Crat Merchan Banked Dapost 496208203857 20250827 7000
08-29_ ACH Cret Merchan Banked Dapost 496208203887 20250820 14500

Total ACH and Electronic Deposits/Additions. 196700

Card TransactionsWithdrawals

Date  Description Subtractions
0804 POS Putchase Torinal 00001000 Starchapr 86577532 Al Xooomooc2S16 2500
0804 POS Purchass Taminal Voase2 s “Qbooks O e Gl CA Xecooooaua2a1s 2200
0829 POS Putchase TominalVoase2 Amazon s *h60m2 Tt5 Amzn Com WA 2708

ooommmnsts

Total Gard Transactions Withdrawals 23908

Other Withdrawals/Subtractions

Date  Description ‘Subractions
0820 Mansanance Fes Commerca Bl PAY - AchiyiCo For 07125 o5
0551 Dot Connec Save 1500

Total Other Withdrawals/Subtractions. 2085

Daily Balances

Date Amount Date Amount. Date Amount
orst 730630 w1z Tusse =) Taztast
o501 7300630 o513 1178956 o522 1274195
=3 75456 a0y Tisisse o527 T
= 71700 |5 orese = ez}
=0 Tisses [=n T20mast = T

Overdraft Feo Summary

Total For Total
This Period Yearto-Date
Total Overdrtt Fess s000 s000
Total Returned tem Fees: s000 s000
Chocks
Chack# Amaunt Date Check Amount Date
1008 frer o821 102 5208 =3

(ki inchack sequanca, R-Chck has baen stured, » Ecirnified chack)
Total Chacks paid: 2 for 5220716

MENBER FDIC  EQUAL HOUSIG LENOER &7 $8A PREFERRED LENDER




image5.png
AP ot Novada
AR Nt Mo HECKING, P Ening 4312025

[———

[ ——)

e e o 3 RO
v e o
ououzoas Erperse A Gy By Sam
onouzons Erpere S Crapur i ot
onouzoas e Ko Conntng LG 0000
ououzoas e o a0
onouzons Erpere e
s e G rgere s
ounzs Erperse S 21
e e s
onaanons e o 0
owarzoas oy on Ao
e e Ju—— T
onzaons e [y o
ol 2100
[ ————

3 e ) e oW
s = e
ouosas oo o
ouonas Dot o0
ounazs Dot oo
ounzs oo ao
ounazoas Dot o
ounszas Dot zzrousze oo
priviven oot P
wavs Recoe Pt s oo st o000
owanzoas sy oo
privieen oot P
owarzoas Dot oo
pre poaeny wsoo
Py oy [re——— o0





image6.png
409 NABIP Mommbership uss

X0 Income

Gas ncome

HalidayParty Incame

Wotalic Sponsors.

Raffe ncome

Sonvices

Unsppied Cash Payment Income

Gross Proft
Expansos

120 Bk Sorvic Chargos
6185 Lisblty rsuranco.
80 Coverage

Total 6180 nsurance

270 Proessionsi Fess
Lobbyest Foss

Total §270 Profssional Faee

6550 Offco Expansas
6280 Postage ana Divery
Namo Badges
offcs Suppies

Total 8550 Offic Exponsos

6670 Program Exponse
GG Authortze.net Credit Gard processing -Expansos
ceningtee
Speskor Foos

Total 8570 Program Exponsa

NABIP Northern Nevada
Budget vs. Actuals: Budget_FY25_P&L_1 - FY25 PAL
January - Docember 2025

Aug 2025 Total

ot ot

Actual _ Budget overBudgel Budgot  Actual  Budget _ovor Budget Budgot

WO 2000 4900 TSN 63 240000 Gaes  7676%

W0 WM 0% 6A00 36000 200000 17T

24007 2406 00%  ZGM  WONK 4360 9540w

TMS00 e BT MR SUS00  SO00) @500 675

we a oow 00 s s0m oo

W00 LIS 706 WO 60T WN00D 021 a3

2203 2283 0% 215000 BEN0 500000 611

200 16 @3 00 32000 20000 124000 16200%
000 Tss00 oo 800

§ 220 sevees 5 Aseess  savh 3 w0 § m000 § 1eese0  seen

3 22300 5 63TeE 3 AgsAss  See% § 709G § 80000 § T2005A0 956N
595 595 e om as
o 000 om 000

2% @20 omm W0 w0 00 s

00 w0 oms s owom 2500 s

S 0w s me s s 00w 5 ome § wem 5 5100 oemsn
000 000 om 000

MW W 000% 34000 AGNOD 115000 7500%

5 0w s w3 00w § s § 5 im0 Teeon
000 000 000

nw % oms 400 000 10000%

s e e tueens s a5 ossen

o an oow  ze 102

5 s mm s wmm smaon s ewse s 3w wee
000 000 000

000 s o 2m0 a0z smes

a5 e 4se e 19500 500 1830%

A AT I 200000 0oo%

S e s w3 wins e s amame s s isman Tasw





image7.png
Administrative Expenses.
ConstantContact
Kapsher Consulting LLC
Quickbooks On Line Feos
Rogistord Agent nc
StarChapter LLc:
Total Admiistrative Exponses
Board Suategy Mosting
Charablo Donatons
Local Chartes
Nationa Chartos
TotalCharable Donstons
Discrainary Spencing
Captal Conferenco Exponse
Modicarans Expansos
Miscollneous Spending
NABIP PAC Adin fund
Natonal Conventions
Presidants Discrsionary Spending
Tota Discraionary Spending
Event Exponsos
ambassador Exponses
£X60 Exponses
sl Exponse
Holiday Pary Expanse
Lunchoon Costs
Tota Event Exponses
Uncatogorized Expenses
s
Modia Budgat
Tota Uncategorized Exponses
rotal Exponses.

ot Oporatng Income
othr ncomo.

Intarot Eamod
TotalOthr ncomo.
ot Othr ncoma.
et incoma

000 000 000 000

a3 8% oo 000 o0 om0 ooow

110000 110000 000 0000% B0  BA0W 440000  666%

20 8 Ue% 6640 9000 0360 608

s s omw s 8w 000 s30s%

w0 000 too%  ee000 000 4000 eser

T Ta200 § 3200 5 2000 9049% §10651AD § 1690600 5 633360 6eeve

res e ooo% s oo sras 2amn
o0 000 o0 000

165 6667 USE 0NN 30 20000 137300 16865%

we e oon  sow s 000 _so000%

T eS80 3 e § 141 e § S0 § 25000 3 100 tsaszh
000 000 000 000

Mmm anm 0% 4mE 400000 me 10a3n
o0 1000 o0 1000

me s ooo% e 0o wase  dsew

s a1 ooo%  s0m  s0o 000 10000%

amn anm ooo%  dmme 4000 -wrs  ssosw

28 e oo o0 o0 s ooow

5 000 s 7ee 3 a9 000% § sear 5 s00@0 3 31685 seak
000 000 000 000

;0 amm oo 000 aa000 2000 000k

tan amm 0% teaw® 1600000 w0z

a2 e a0s MmN e So0m 418228 16es%

oo o0 000 15000 %00 000%

125000 4200 00% 9120 1500000 5057 a089%

T 72 537000 5 zemm 29 S04 § 40700 5 Ws0Ts  64zh
000 000 000 000

m00 s ooow 0 wmo 0w ook

ny 7 om% 9% 000 w0 168w

B S e e oovh s 18950 s 125000 5 1ow0 amow

0 SoewTs 5 zAmM  ®0me s w0077 § reso0 § memar 7amw

S A99 § 7y § e @i §19NE § 12600 5 1067053 seAewh

0o oo 0% oo
T ows ows o 3 ons ows oo
s ows ows o s oois 0w s oo

S iSea s s 5 s @i § TINS5 13600 5 1057084 seaen
‘Sunday, Aug 31, 2025 03:16:34 PAA GMT-7 - Cash Basis




image8.png
Statement of Activity by Month

NABIP Northern Nevada
January 1-August 31, 2025

DISTRIBUTION ACCOUNT ANUARY | FEBRUARY | WARCH | APRL  WAY  JUNE WUV AUGUST | TOTAL
s N ]
=
4090 NABIP Membership Dues 11349 B41 w53 sores 19746 GeTez 10308 15100 184231
Ambassador Partners 640000 640000
EXPO Income 544000 1412000 485950 318400 10000 2768350
Gala Income. 73000 120000 144500 337500
Luncheon income 184879 85700 126700 70950 15000 49150 65200 39600 620979
Metalc Sponsors 850000 650000 400000 250000 2150000
Ratfle ncome 0500 30D 20500 24000 147200 16000 18000 26000 324000
Servicas %25 29125 21900 13750 74400
Unappled Cash Payment income
Total forIncome 1696528 2226737 1059813 837246 141912 232258 225200 §70,984.80
Costof Goods S0
Gross Profit 1696528 2226737 1059813 837246 141942 232258 225200 §70,994.80
Bgorses
6120 Bank Service Charges se5 595 s 7ss
6180 Insurance o
185 Liablly Insurance 3400 36400
D0 Coverage s75.00 57500
Total for 6180 Insurance o o 30 s7so0 o o o o se00
6270 Professional Fees. o
Lobbyest Foas 115000 1.15000 1.15000 345000
Total for 6270 Professional Fees. 115000 o o 115000 o o 115000 o syas000
550 Ofco Exponsos. o
6250 Postag and Dalivery 40000 40000
Name Badges o5 tetas
Offca Supplies 2881 2381
Total for 6550 Office Expenses 40000 o o ma o o o 1otas
670 Program Expense
50 Aot et roi Crd rocesv 10143 7815 3872 76960 36016 20528 1408 16434
GE fiing w00 29750 sars 13125 sers 75 2125
Total for 6670 Program Exponse 10143 5622 120335 49141 278 20783 17589
Adrinisvative Expensos o
Kapsher Consuling LLC 110000 110000 110000 110000 110000 110000 110000 110000 880000
Quickbooks On Line Feas. 7020 7920 7920 7020 7920 7920 7920 5200 64640
Rogitorod Agont,Inc 24500 2500
Star Chaptor LLC 12000 12000 12000 12000 12000 12000 12000 12000 9000
Total for Adrministrative Expanses 129920 129920 129920 129920 129920 129920 154420 131200 $1065140
Board Statogy Moatng 24745 2745
Chariable Donatons o
Local Charties 1,686 50 168850 337300
Natonal Chariies 50000 50000
Total for Charitable Donations s00.00 o o o o 1eses0 o teses0 sieraon
Discrtionary Spanding o
Capial Confarenca Expense 284027 133334 417381
Mediarians Expenses 10000 100.00
Miscallancous Spending 107.44 107.44

NABIP PAC Adrmin fund

50000

50000
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Statement of Activity by Month

NABIP Northern Nevada
January 1-August 31, 2025
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Programs Report:
Gala: We currently have 45 registered for the Gala. Everything is set with the DJ, Photobooth,
Set up and Decorations.

Region 8 Report: They had some interesting suggestions at the Region 8 PD meeting. They
were mainly focusing on suggesting we o larger events and plan smaller ones around them, as
opposed to hosting monthly luncheons. It made me think more about it because | thought about
how we always have consistently low registration numbers in the months of July and August. It
might be something to think about to see if we are bringing value still o if we should consider
reducing the amount of luncheons we have based on months that we know attendance is low.

Luncheons: There are currently no update for the luncheons separate from past reports.
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Small Group
Rates

HMO - Rating Areas 2 & 3

EPO - Ra :m?mmﬁ 2,3,&4

PPO — Rating Areas 1, 2, 3, & 4
(except White Pine & Elko)

o Average Rate
Change

HMO 6.5%
EPO 12.2%
PPO 10.2%
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Competitive Landscape — Increase by Carrier
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SEPT NABIP MEDICARE CHAIR REPORT

« BLUEOFCA
‘Starting January 1, 2026, new enrollments in our Blue Shield of California Medicare
Prescription Drug Plans (PDP) will be processed as non-commissionable. This change applies
statewide and impacts the following plans:

'$2468-003 Blue Shield Rx Plus (PDP)

'52468-004 Blue Shield Rx Enhanced (PDP)
“This change applies to new business only. It does not affect commission payments of existing
membership.

Aleader in ranslation and muliingual benefits education, as our exclusive partner for this vital service.
Futuro $¢lidg’s mission is to establish consistency in benefits terminology across languages—making
benefits communication clear, accurate, and actionable for everyone. Affordable Benefits Videos in
English and Spanish — short, engaging, and easy-to-understand videos that explain key benefits
conceps 1o clients. Available to NABIP members starting at just $19.75/month with coupon code
“FUTUREFORWARD." We're also excited to share that NABIP is partnering with Futuro Sgdg to
develop a new Spanish Language Benefts Education (SLBE) Certiication. This program will gve our
members the tools, knowledge, and confidence to betier serve Spanish-speaking clients. Launching
s00n through CIBI, the Coalition for Inclusion in Benefits and Insurance—stay tuned for more details.

+ A federal judge in Texas struck down Elevance Health's lawsuit that argued the government

unfairy lowered s Medicare Advantage qualiy ratings —a decision that could cost Elevance $375
million in bonus revenue: U.S. District Judge Mark T. Pittman, appointed by President Trump in
2019, chastised Elevance's legal arguments as “perplexing” and said the health insurance
‘company was ignoring basic math. He said the Centers for Medicare and Medicaid Services, the
federal agency tha regulates Medicare Advantage plans and assigns star ratings to every plan,
correctly followed the law.

GIGNA - On July 8, 2025, we announced that Cigna Healthcare® Medicare is now HeallpSaringSh,
Most of the materias, websites and enrollment platforms stilrefect the Cigna Healthcare brand. The
Medicare Advantage and Part D (PDP) business wil adopt the HeallySiaring name fo the 2026 AEP
selling season. The Supplemental Benefis business (Medicare Supplement, Supplemental Health &
Life, and Dental, Vision & Hearing) will continue using the Cigna Healthcare brand through 2025 and
willlaunch the new HealthSaring brand in 2026. Medicare Advantage (MA) customers wil soon
receive a leter and follow-up email fom Cigna Heaithcare® o inform them about the changes they’l
see over the nex!few months as we transilon to HealhSeripg for 2026. Prescription Drug Plan (PDP)
customers willaso receive an email with tis information later this ;onih,Sg below fo an overview
of whats covered in the communications
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What's staying the same: The HgalthSpripk brand change willnot impact current Cigna Healthcare plans.
which i through December 31, 2025. Withthe now brand,customers il st have accsss tothe
samse  Provider networkce Customersenvce team and phone qumbars.» Supportcare teams.

‘Our name will be HealSaring staring on Janary 1, 2026.- Our websites and
the ook of our plan documents. Customers wilsart o ses changes in Seplember 2025 - The
Member D gard= The Cigna Healthy Today card, which wil become the HeallnSaung Flex card in
2026 for MA cusiomers

CONGRATULATIONS TO Integrity, Gaylan Hendricks at @Senior Security Benefts, and the
NABIP - Fort Worth Chapter for their HUGE win regarcing the 2024 CMS Final Rule! In the
decision, the judge cited the overtuming of the Chevron deference doctrine, a consequential
‘Supreme Gourt decision last summer that imis the power of federal agencies to nterpret and
enforce regulations. I this stuation, the CMS can only regulate how compensation is used, gt
“engage inratemaking” the judge determined. The courtcid uphold a provision requiring banning
{hird-party markeling firns from disrbuting personal beneficiary data—such as names, addresses
and phone numbers—o other marketing organizations without consent.

+ Medicare Advantage unused benefit reminder etters delayed until 2026. Federal Medicare
overseers were poised this year to require Medicare Advantage insurers to send
personalized mid-year reminders to enrollees who have not used the supplemental benefis
included in theirplan. But the rule requiring those reminders, originally scheduled to land in
mailboxes sometime in July, complete with instructions on how to use the benefits was
delayed until 2026 to give insurers more time to prepare. The federal Centers for Medicare
& Medicaid Services cited industry feedback that plans lacked the abilty o track
supplemental benefit use reliably. Without time to upgrade technology and processes, the
‘agency said, plans could end up sending reminders that are incomplete, outdated or
misleading. While some insuirrs asked the Medicare program to delay the policy unti
2027, the agency wrote that starting in 2026 would give Medicare Advantage plan sponsors
‘enough time to plan and implement the notices. Medicare Advantage plans often tout
supplemental benefit: but many beneficiaries dorit fully understand or take advantage of
these perks. That's why the govermment in 2024 announced plans to require insurers to
send out notifications when those extras — such as dental care, gym memberships, over-
the-counter allowances, or transportation assistance — go unused in the first six months of
the year. Supplemental benefits have become a comerstone of Medicare Advantage
marketing during open enrollment, with insurers heavily promoting extras to attract seniors.
But watchdog groups have found that many benefiiaries never take advantage of the
services that drew them to the plans in the first place. In a 2024 Commonwealth Fund
survey, three in ten Medicare Advantage enrollees reported using no supplementl benefits
in the last year. A study published in JAMA Network Open in January found that athough
more Medicare Advantage enroliees had coverage for supplemental services than those in
raditional Medicare, they did not use them more often. Researchers concluded that
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barriers such as cost-sharing, paperwork and limited awareness may be holding people
back. The underuse is strking given the resources dedicated to these benefis. In 2024,
Medicare Advantage plans received an estimated $67 billion in exta federal money on top
of what traditional Medicare spends. That money is supposed to go back to beneficiaries in
the form of additional perks and services rather than boost insurers' profits.

‘The BBP, which represents the average Part D plan premium for basic benefts, increased by 6%
fom 2025 (10 $38.99). Under the Inflation Reduction Act, the ncrease In the BBP is mited to 6%
Without tis imitation the BBP would have increased by 105% to $75.36. Summay: Continued
NAMBA increases and changes to the Part D Premium Stabilzalion Demonsiration may signal futhe
destabiization of the standalone PDP market. MA-PDS have siightly more generous formularis,
slightyless utlzation management, and significanty lower Part D premiums compare to PDPs.
These are powerful incentives for a benefiiary o choose Medicare Advaniage.

Monthly Reminder for NABIP Virtual Mestings:

Join us for the President's Pitstop with Susan Rider. These iformal Zoom conversations are
designed to keep us algned, nspired, and moving forward—together. Each month, NABIP President
‘Susan Rider wil ofer a quick update on key initiatves, spotight strategic themes, and open the floor
for conversaon. I a space o connect, ask queslions, share ideas, and refuel our momentum as we
race toward NABIP's Vision 2030. Access the Zoom meeting here on Thursday, September 4, at 4

pm.ET.

™ Quarterly Meeting with NABIP CEO & Chapter Presidents: Join NABIP CEO Jessica Brooks-
Woods for the 3rd quarter leadership meeting with state and local chapter presidents and presidents-
elect. This interacive session is designed to foster meaningful dialogue, share updates, and
strengthen collaboration among ou leadership community. Register now to join us on Wednesday,
August 27, from 1-2 p.m. ET.

= Dont miss ot on Medicare Insider Moments, a monihiy webinar seres that provides exclusive.
insights, actionable sirategies, and the latest indusry updates. Hosted by Medicare experts Amanda
Brewton and Maggie Stedt, each session wil fealure a special guest to bring addiional expertie and
unique perspectives. This month's webinar wil ocus on how to grow and maximize your book of
business. Register now fr this webinar on Tuesday, August 26, from 4-5 p.m. ET.

Refninder to please complete the Vision 2030 Mermber SUig(y; As we continue Racing Ahead: Your
Voice, Your Future, Our Journey Together, we know that our strength as an association comes from
the voices of our members. Together, we have,the opportunity to shape what NABIP will look ke in
the years to come, and your input s essential. That's why we're asking you to complete the Vi
2030 member survey by September 10th. This survey will guide our priorities, sharpen our focus,
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and ensure that the path we're buiding reflects the needs, challenges, and opportunities that matier
mostto you and your dlients.
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HUPAC Chair Report 9/2/25

Chair Training Completed on Thursday, August 28", 2025. | attended the live webinar
and workshops. | took a screenshot of the live and forwarded it to our secretary for
records toward awards.

| still do not have access to reports. | inquired at the training, and they admitted that they
are undergoing an overhaul. They are mid-audit (looks like they are trying to find ground
zero still) and will be improving the process over the next “couple of years”.

| was directed back to the State Chair, then Region.

Joy has provided me with the more appropriate contact for the reporting
and | will be reaching out today.




